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ACADEMIC SENATE MINUTES 
October 7, 1992 Volume XXIV, No. 4 
Call to Order 
Roll Call 
Approval of Minutes of september 23, 1992 
Chairperson's Remarks 
Vice Chairperson's Remarks 
student Body President's Remarks 
Administrators' Remarks 
ACTION ITEMS: 1. Administrative Affairs Committee 
Language and Makeup of Search 
Committees 
2. Approval of Provost's Appointments 
for Council for Teacher Education 
INFORMATION ITEMS: Academic Affairs Committee HPERD 
Deletion of Coaching Sequence 
communications 
Committee Reports 
Adjournment 
Meetings of the Academic Senate are open to members of the 
University community. Persons attending the meetings may 
participate in discussions with the consent of the Senate. 
Persons desiring to bring items to the attention of the 
Senate may do so by contacting any member of the Senate. 
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ACADEMIC SENATE MINUTES 
(Not Approved by the Academic Senate) 
(Text is not verbatim unless in quotation marks.) 
October 7, 1992 Volume XXIV, No. 4 
CALL TO ORDER 
Chairperson Len Schmaltz called the meeting of the Academic 
Senate to order at 7:05 p.m. in the Circus Room of the Bone 
Student Center. 
ROLL CALL 
Secretary Jan Cook called the roll and declared a quorum present. 
APPROVAL OF MINUTES OF SEPTEMBER 23, 1992 
Senator Borg corrected spelling of names of conductors on page 5. 
will be submitted in writing by Borg. 
XXIV-19 
Motion to approve Academic Senate Minutes of September 23, 1992 
by Stock (Second, Thompson) carried on a voice vote. 
CHAIRPERSON'S REMARKS 
Chairperson Schmaltz announced that senate secretary Mary Edwards 
is in the hospital this week. Although the office has not sent 
out a packet of materials, the Executive Committee of the Senate 
will meet as usual next Monday. 
The Executive Committee met at 6:00 p.m. today to discuss a 
Sense of the Senate resolution, which will be introduced after 
the Communications section of tonight's agenda. A recess will 
be called to allow the Senate to meet as a Committee of the Whole 
to discuss the contents and wording of the Resolution before it 
is introduced formally for action. 
VICE CHAIRPERSON'S REMARKS 
Vice Chairperson Shimkus had no remarks. 
SBBD PRESIDENT'S REMARKS 
Student Body President Randy Fox had an excused absence. 
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ADMINISTRATORS' REMARKS 
President Wallace (paraphrased): The IBRE met yesterday. 
Representatives of the system Boards among them had two hours to 
comment on the latest documents in the IBRE's PQP initiative. 
Most remarks were very general. Chancellor Groves shared his 20 
minutes with the BOR campus presidents. The other system repre-
sentatives did not. There were no questions by IBRE members. 
The Committee on Institutional Identify is still working on the 
ISU Seal. President Wallace met with the committee recently to 
discuss the quotation that will appear on the open book in the 
seal. In his opinion it should represent both past and present 
ISU culture, simply and directly. The original phrase from 
Chaucer is too wordy to be read when the seal is used on small 
items. A shorter form is desirable. Whatever phrasing is chosen 
will be subject to interpretation by the reader. We plan to 
attach a descriptive explanation of the seal in our literature, 
pointing up the strengths and purposes of ISU which are signified 
by the emblem. For example, if the phrase is "Gladly We Learn 
and Teach," note that "Gladly" reflects the excitement and 
enthusiasm we bring to our roles; "We" stresses the involvement 
of students, faculty and staff working together to achieve our 
common goals; "Learn and Teach" reflects the fact that all of us 
perform in both roles. Note also that the words Learn and Teach 
do not belong to Chaucer exclusively. Rather than "correcting" 
Chaucer, we are reflecting ISU. 
Senator Walker: "I would like to congratulate President Wallace 
on the leadership he has exhibited in addressing the PQP propos-
als which the IBHE has generated in recent months." 
Provost Strand (paraphrased): with regard to the IBRE's PQP 
statements, President Wallace and Provost Strand will be formu-
lating ISU's responses, both before and after the IBRE's action 
meeting on November 24. The schedule calls for the systems to 
report in October 1993 on the progress they have made on carrying 
out the proposals passed at that November meeting. We will need 
to continue to provide current accurate data and assessments both 
before and after the November meeting. 
The Provost's Office staff will be compiling profiles of all 
Illinois degree programs that have been proposed for "status 
change" by recent IBHE reports. Where possible, quantitative 
data will be supplemented by qualitative evaluations by outside 
entities. 
We will define processes for on-going examination and evaluation 
of ISU programs which have been targeted in IBHE documents. 
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We will ask the BOR to hold hearings on the Regency campuses 
before acting on any program change recommendations by the IBHE. 
senator Ritch: Does the BOR support us in our concerns about 
recent IBHE staff activities? 
Provost strand: At their September meeting they passed a 
resolution expressing concerns about those activities. 
Senator Ritch: Are NIU and SSU also actively concerned? 
Provost Strand: Conversations with the other Provosts don't 
answer that question. 
Senator Touhy: will the BOR be receptive to the idea of on-
campus hearings about proposed program changes? 
Provost Strand: They know they will be well advised to accept 
the invitations. 
Senator Borg: Can the JUAC help present our concerns and data to 
the BOR? 
Provost Strand: Yes. 
Senator Walker: If on-campus hearings are held, when will they 
be? 
Provost Strand: After the November 24th IBHE meeting, when 
we will know what recommendations are approved. 
Vice President for Student Affairs William Gurowitz: 
(paraphrased) Appreciation is expressed for the assistance 
of faculty who serve on fee review committees. 
A new program in residence halls brings faculty mentors to 
houses of floors. There are now over 30 faculty participating. 
Senator Semlak: (paraphrased) As a participant, I encourage 
others to join in. The hours are flexible enough to accommodate 
a busy schedule, and participation reflects our genuine interest 
in students. 
Senator Touhy: "As an RA, I have seen that students are 
receptive to this project." 
Vice President for Business and Finance, James Alexander: 
No remarks. 
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ACTION ITEMS 
1. Administrative Affairs Committee Language 
and Makeup of Search Committees 
Senator Hesse for the Administrative Affairs committee (para-
phrased): The changes to the old documents are editorial rather 
than sUbstantive. One additional change has been made since the 
last meeting. section 3F on page 5 of the Vice President for 
Business and Finance Search Committee said "one member shall be 
appointed." The other documents say "may be appointed." We 
have changed the language in this document to "may be" to match 
the others. 
XXIV-20 
Senator Hesse: I move approval of the documents as amended 
(Second, Touhy). Motion carried on a voice vote. 
2. Approval of Provost's Appointments for Council for 
Teacher Education 
Provost Strand: Since the original list was distributed at the 
last meeting, we have made one change. Dr. Tom Baer, a member 
of this Senate, was proposed as a departmental representative on 
the Council. Rules state that one cannot serve both roles. 
Dr. Baer chose to remain on the Senate, so the department nomi-
nated Dr. Barbara Nourie in his place. 
Senator Walker: Can the person nominated be the Senate as 
the at-large member of the Council be a Senator? 
Provost Strand: When that term expires, the Senate can elect a 
Senator to represent them. But Departmental and Collegiate 
Representatives must be non-Senators. 
Chairperson Schmaltz: The at-large seat is a three year term 
which is not up for election now. 
Senator Zeidenstein: How does one spell the name of the nominee? 
General Consensus: N 0 URI E. 
XXIV.21 
Senator Stock: I move approval of the slate of nominees for the 
Council for Teacher Education (Second, Meckstroth). Motion 
carried. 
Dr. Barbara Nourie, Curriculum and Instruction: and Dr. George 
Padavil, EAF, were appointed to the Council for Teacher Educa-
tion. 
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INFORMATION ITEMS 
1. Academic Affairs Committee: HPERD Deletion of 
Coaching Sequence 
senator Walker: The deletion of the Coaching Sequence has been 
approved by the University curriculum Committee and must be 
confirmed by the Senate. You have the full document sent to the 
UCC, which contained textual material about other HPERD sequences 
in addition to the one under discussion. Dr. Mawson, 
Chair of HPERD, and Dr. Fortune of the Provost's Office are here 
to answer questions. 
Senator Nelsen: Will there be savings in faculty FTE or other 
resources due to the elimination of this program? 
Dr. Mawson: Not now. The cut was initiated two years 
at that time we dropped one temporary faculty member. 
courses continue to be taught to our minors, but fewer 
are needed now. 
ago, and 
The 
sections 
Senator Zeidenstein: On the fourth page from the end of the 
packet there are two paragraphs about the discontinuation of this 
major program. Is there anything else in the packet to read? 
Dr. Mawson: You needn't read the rest. 
Senator Zeidenstein: In paragraph 1 of this section, what is the 
"self-paced contract course of study" leading to certification as 
a coach? 
Dr. Mawson: The Illinois Federation of •••.• Associations, 
which governs high school sports, has approved this certification 
plan. It is a national program, published in Champaign, involving 
a set of pamphlets and an open-book examination. We administer 
the test ourselves in one of our courses, but the presence of 
this path to certification makes a four-year coaching major less 
attractive. 
Senator Hesse: Have you considered suspending this sequence 
instead of deleting it? 
Dr. Mawson: Unless Illinois puts a lot of new money into 
education, it is unlikely that the federation will change the 
route to coaching certification, so there would be no point to 
suspending a program which would not be needed soon again. 
Dr. Fortune: If circumstances change, we can apply to the IBHE 
to reinstate the program. 
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Senator Borg: Are we protecting the minor in case such a change 
does occur? 
Dr. Mawson: We have over 180 minors in the coaching program, not 
all of them HPERD majors. Many people want coaching certifica-
tion on their teaching credentials. The minor is still active. 
Senator Walker: 
scribed. 
Yes, the minor covers the contingency de-
Senator Razaki:The certification requirements sound skimpy. 
Are there a lot of jobs in this area? 
Dr. Mawson: Our majors and minors find the certification exam 
rather easy. Others may not. It assumes background in anatomy, 
physiology and other areas not included in the books. 
Senator Newgren: certification by the federation involves twelve 
hours of seminars and group meetings as well as study of books 
and passing the test. There are jobs in the area, but the pay is 
low for the number of extra hours worked. Nonetheless, this 
certification helps regular teachers include part-time coaching 
in their assignments. 
Senator Rabah: I went to a small school where coaches all 
taught as well. They didn't make much from their coaching. 
But at bigger schools and colleges, is this certification 
enough? 
Dr. Mawson: Larger schools and colleges often place additional 
requirements in their job descriptions. 
Senator Razaki: "I'm sorry if I sounded facetious earlier." 
Chairperson Schmaltz: "Thank you all for your participation." 
COMMUNICATIONS 
At 7:50 p.m. the Senate dissolved into a Committee of the 
Whole to formulate a Sense of the Senate Resolution. 
At 8:08 p.m. the Senate reconvened. 
XXIV-22 
Senator Walker: I move the Sense of the Senate Resolution 
(Second, Newby): (Text includes friendly amendment by 
Senator Alexander, accepted by Walker and Newby.) 
The motion passed unanimously. 
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SENSE OF THE SENATE RESOLUTION PASSED BY ISU ACADEMIC SENATE 
OCTOBER L 1992 
WHEREAS the Illinois Board of Higher Education (IBHE) staff has 
substantively rewritten the Illinois state University's Mission 
statement without requesting direct input from the campus, and 
WHEREAS Illinois state University has the unique status of being 
the only public university below the recommended level of funding 
indicated by the IBHE's comparative cost study, and 
WHEREAS Illinois State University's current distribution of 
degrees and the cost and number of degrees per program have 
already produced the emphasis on undergraduate education, 
instruction, and productivity outcomes that the IBHE has estab-
lished for its study of Priorities, Quality and Productivity 
(PQP) , and 
WHEREAS the PQP process prescribes the same percentage shifts for 
all universities from research and graduate studies to 
undergraduate instruction, ignoring the fact that each 
institution has a different mission and different percentages of 
expenditures for instruction, research, and public service, and 
WHEREA~ Illinois state University has had review processes under-
way for some time in order to fulfill the PQP requirement, yet 
the IBHE staff decided to formulate recommendations for program 
reduction and elimination even before receiving the University's 
carefully considered recommendations, 
THE ACADEMIC SENATE OF ILLINOIS STATE UNIVERSITY THEREFORE urges 
the Illinois Board of Higher Education to disregard both the 
revised mission statement and the recommendations for program 
elimination and reduction prepared by the IBHE staff. The Senate 
further urges the IBHE to direct its staff to carefully consider 
and recommend the proposals prepared by Illinois State University 
as part of the PQP process. 
OTHER COMMUNICATIONS 
Senator Zeidenstein: This Sense of the Senate Resolution 
precisely meets the letter and spirit of the Senate's 
non-politicization policy. 
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COMMITTEE REPORTS 
ACADEMIC AFFAIRS COMMITTEE - Senator Paul Walker called a 
meeting after adjournment. 
ADMINISTRATIVE AFFAIRS COMMITTEE - Senator Hesse announced 
that the committee has approved a 1995 academic calendar which 
will be forwarded to the Executive committee for their Monday 
meeting. 
BUDGET COMMITTEE - Senator Cook had no report. 
FACULTY AFFAIRS COMMITTEE - Senator Newby reported that 
regular Faculty Affairs Committee meetings will be held on 
non-Senate Wednesdays at 5:00 p.m. The committee is looking 
at inconsistencies in some policies relating to research. 
RULES COMMITTEE - Senator Nelsen called a meeting for 
October 15th at 11:00 a.m. 
STUDENT AFFAIRS COMMITTEE - Senator Hoffmann had no report. 
ADJOURNMENT 
XXIV-23 
Motion to adjourn by Zeidenstein (Second, Walker) carried 
on a voice vote. Academic Senate adjourned at 8:15 p.m. 
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FOR THE ACADEMIC SENATE 
JAN COOK, SECRETARY 
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~a . ~Ia; l't'U , Ji-lWI£ AttEM- .0tIM lOtION lOtION lOtION 10tlOft 10tIOI :Otl. ~I DMCE , , , , , , 
ABBOTT EXCUSED ~ 
ADAMS P XXIV-l~ X 
AHEARN -p XXIV-LU X 
ALEXANDER -p XXiV-Ll X. 
BAER P XXI V -LL. X 
BARKER P XXiV -Lj X 
BORG P 
Cl\RROLL '. P 
COOK P 
FOX l!;X L.lJ ::> ]:!;1J 
FRYDA EXCUSED 
GUROWITZ P 
HANSEN P . 
rIARRIS EXCUSED 
HESSE P 
HOFFMANN P 
INSEL P 
JOHNSON P 
KAISER P 
MC CARTY P 
MECKSTROT P 
MOUSAVI ¥ 
NELSEN P 
N~\"'BY ¥ 
NEWGREN P 
'-PAKK P 
,l-POMERENKE EXCUSED 
RABAH P 
RAZAKI P 
lrITCH P 
RUMERY P 
SCHMALTZ P 
SCHWEIGER EXCUSED 
SEMLAK P 
SHIMKUS P 
SIMS P --
STAVROPOU OS . P 
STOCK P 
STRAND. D P 
STRAND, K P 
THOMAS P 
"'tHOMPSON P 
TOUHY p 
FAl<l"R P 
fA .A '1" P 
WEBEK P 
WHITt; EXCUSED 
WINClUP P 
" ~: 1~:I\lST~ fN P 
'.-
ILLINOIS STATE UNIVERSITY University Procedure 
Title: VICE PRESIDENT AND DEAN OF STUDENT AFFAIRS SELECTION 
Proposed revision 
Contact Office: President 
1. A new Vice President and Dean of Student Affairs shall be 
selected when the President officially announces to the Academic 
Senate that there is a vacancy or that there will be a vacancy at 
a specific date in the near future. 
2. Selection of an Acting Vice-President and Dean of Student 
Affairs: 
When necessary, an Acting Vice-President and Dean of Student 
Affairs shall be appointed by the President. 
3. The Search Committee: 
a. The Committee shall consist of two faculty members, four 
students, two full-time members of the Student Affairs staff, 
an administrative representative, and a chairperson chosen 
from the Panel of Ten. 
b. Two faculty members will be elected by the Academic 
Senate. These members shall be full-time tenured or tenure-
track faculty who do not hold administrative appointment. 
The President, in consultation with the Provost, may add up 
to two faculty members to the Search Committee in order to 
achieve Affirmative Action objectives. 
c. Four students will be elected by the Academic Senate from 
eight nominated by the Student Body Board of Directors. 
d. Two members will be elected from and by the permanent 
members of the Student Affairs staff. 
e. An administrative representative will be appointed by the 
President. The administrative representative will serve as 
the secretary to the search committee. 
f. The chairperson of the committee will be appointed by the 
President from a Panel of Ten faculty members elected annually by 
the Academic Senate. 
g. Immediately upon being formed and charged with its task 
by the President, the Committee will elect from among its 
members a vice-chair. The sole function of the vice-chair 
will be to assume the Chairperson's duties if and when the 
Chairperson resigns or otherwise becomes unable to serve on 
the Committee. 
4. Responsibilities of the Search committee: 
a. It is the responsibility of the committee to work 
closely with and to advise the President regarding the 
recommendation for the position of Vice President and Dean of 
Student Affairs. To this end, the committee shall actively 
seek qualified candidates for the position, both from among 
the faculty and staff of Student Affairs and from those not 
presently at Illinois State University, in a manner designed 
to ensure candidates of highest quality. The committee shall 
ordinarily recommend to the President at least three 
candidates, including at least one candidate who does not 
currently serve within the University. The committee members 
shall rank these candidates in order of preference. 
b. The Search Committee shall make itself aware of and 
follow University and Board of Regents policy regarding 
affirmative action. 
c. Prior to making its recommendations to the President, the 
committee shall provide an opportunity for the most qualified 
candidates to be interviewed by the following: members of 
the Academic Senate, deans of colleges, Vice President and 
Provost, Vice President for Business and Finance, 
representative members of the Student Affairs Staff, 
personriel from the Affirmative Action Office, and such others 
as may be specified by the President. In addition, the 
committee shall arrange an interview for any candidate 
designated by the President. 
d. Prior to scheduling interviews, the committee shall 
provide each of the persons or groups listed in "c" above, in 
writing, with a brief resume of the professional experiences 
of the candidates. The credentials and correspondence of all 
candidates shall be open to inspection by any of the persons 
or groups listed in "c" above, except those persons who are 
also active candidates in the search. 
e. When the President and the committee have agreed that 
there are no additional candidates whom they desire to 
interview, the committee shall begin the process of selecting 
the candidates which it will recommend to the President. 
Prior to making its recommendations, the committee shall 
provide those listed in "c" with a form prepared by the committee 
for evaluating each of the candidates who was interviewed. 
The committee shall invite additional written comments from 
these groups and persons. The committee shall set a reasonable 
deadline when the forms and comments must be received, prior 
to the time the committee meets for purposes of ranking the 
candidates. In making its recommendations to the President, 
the committee shall communicate fully the reaction of these 
persons to each of the recommended candidates. 
5. The final appointment: 
The President may reject all candidates recommended by the 
committee, in which case the President shall either instruct 
the committee to resume its search for satisfactory 
candidates or he/she may dissolve the committee and provide 
for the creation of a new committee in accordance with these 
procedures. When the report from the committee is 
transmitted to the President, the President shall make the 
final selection. Before presenting the name of the person 
selected to the Board of Regents for approval, the President 
shall inform the Academic Senate, in executive session, and 
the selection committee and shall solicit written reactions 
from members of·the Senate. Only after the Board approves 
the appointment shall it be publicly announced. 
6. Modifications or interpretations of these procedures must be 
approved by the Academic Senate upon recommendation of the 
President. Once the procedures have been initiated in 
a particular search, they should not be modified. 
ILLINOIS STATE UNIVERSITY University Procedure 
Title: VICE PRESIDENT FOR BUSINESS & FINANCE SELECTION 
Proposed revision 
contact Office: President 
1. A new Vice President for Business and Finance shall be 
selected when the President officially announces to the Academic 
Senate that there is a vacancy or that there will be a vacancy at 
a specific date in the future. 
2. Selection of an Acting Vice President for Business and Finance: 
When necessary, the President shall name an acting Vice President 
for Business and Finance after receiving recommendations from the 
Provost. 
3. The Search Committee: 
a. The Search Committee shall consist of one faculty 
member, two students, two members of staff units reporting 
to the Office of the Vice President of Business and Finance, 
one civil service member, a chairperson chosen from the panel 
of ten, and one other member. 
b. One faculty member shall be selected by the Provost from 
two faculty members nominated by the Academic Senate. This 
member shall be a full-time tenured or tenure-track faculty 
who does not hold administrative appointment. 
c. Two student members shall be elected by the Academic 
Senate from ·four students nominated by the Student Body Board 
of Directors. 
d. Two members shall be appointed by the President from the 
staffs of units which report to the Office of the Vice 
President of Business and Finance. The President shall 
designate one of these two members secretary of the search 
committee. 
e. One member from the civil Service council may be 
appointed by the President from two members nominated by the 
civil Service Council. 
f. One member may be .appointed by the President in order 
to enlarge representation or meet affirmative action 
objectives. 
g. The President shall select the chairperson for the 
committee from the Administrative Selection Committee's 
Chairperson's Panel (Panel of 10). 
h. Immediately upon being formed and charged with its task 
by the President, the Committee will elect from among its 
members a vice-chair. The sole function of the vice-chair 
will be to assume the Chairperson's duties if and when the 
Chairperson resigns or otherwise becomes unable to serve on 
the Committee. 
4. Responsibilities of the Search Committee 
a. It is the responsibility of the committee to work closely 
with and to advise the President regarding the recommendation 
for the position of Vice President for Business and Finance. 
To this end, the committee shall actively seek qualified 
candidates both from within and outside the University in a 
manner designed to insure candidates of the highest quality. 
The committee shall ordinarily recommend to the President at 
least three candidates, including at least one who does not 
currently serve within the university. The committee shall 
rank these candidates in order of preference. 
b. The Search committee shall make itself aware of and 
follow University and Board of Regents policy regarding 
affirmative action. 
c. Prior to making its recommendations to the President, the 
Committee shall arrange for the most qualified candidates to 
be interviewed by the following: members of the Academic 
Senate, personnel from the Affirmative Action Office, the 
Vice Presidents, the President, and such others as may be 
specified by the President. The search Committee shall 
arrange an interview for any candidate designated by the 
President. 
d. Prior to scheduling any interviews, the Committee shall 
provide each of the persons or groups listed in "c" above, in 
writing, with a brief resume of the professional experience 
of the candidates. The correspondence, along with the 
credentials, of such candidates shall be open to inspection 
by any of these persons other than those who are active 
candidates. 
e. When the President and the Search Committee have agreed 
that there are no additional candidates whom they desire to 
interview, the committee shall begin the process of selecting 
the candidates which it will recommend to the President. 
Prior to making its recommendation, the committee shall 
provide those listed in "c" above with a form prepared by the 
committee for evaluating each of the candidates who has 
interviewed. The committee shall invite additional written 
comments from any of these persons. The committee shall set 
a reasonable deadline when the forms and comments must be 
received prior to the time the committee meets for purposes 
of ranking the candidates. In making its recommendations to 
the President, the committee shall communicate fully the 
reactions of these persons to each of the reco~ended 
candidates. 
5. The Final Appointment 
The President may reject all candidates recommended by the 
Search Committee, in which case the President shall either 
instruct the committee to resume its search for satisfactory 
candidates or he/she may dissolve the committee and provide for the 
creation of a new committee in accordance with these procedures. 
After receiving a satisfactory report from the committee, the 
President shall make the final selection. Before presenting the 
name of the person selected to the Board of Regents for approval 
the President shall inform the Academic Senate, in executive 
session, and the Search Committee and shall solicit written 
reactions from individual Senate members. Only after the Board 
has approved the appointment shall it be publicly announced. 
6. Modifications or interpretations of the procedures must be 
approved by the Academic Senate upon recommendation of the 
President. Once the procedures have been initiated in a 
particular search, they should not be modified. 
ILLINOIS STATE UNIVERSITY University Procedure 
Title: VICE PRESIDENT AND PROVOST SELECTION 
Proposed revision 
contact Office: President 
1. A new Vice President and Provost shall be selected when the 
President officially announces to the Academic Senate that there 
is a vacancy or that there will be a vacancy at a specific date 
in the near future. 
2. Selection of an Acting Vice President and Provost: 
When necessary, the President shall name an acting Vice President 
and Provost. Before naming an acting Vice President and Provost, 
the President shall receive recommendations from College Deans. 
3. The Vice President and Provost Search Committee: 
a. The Search Committee shall consist of five faculty 
members, three students, an administrative representative, 
and a chairperson to be appointed from the Panel of Ten. 
b. After the chairperson of the Academic Senate has notified each 
college council that a committee is to be formed, one faculty 
member from each college, either teaching or administrative 
faculty, will be elected by or will be selected by procedures 
established by the appropriate college council. The 
President may add up to two faculty members to the Search 
Committee in order to meet affirmative action objectives. 
These members shall be faculty who do not hold administrative 
appointment. All faculty shall be full-time tenured or 
tenure-track. 
c. Three students will be elected by the Academic Senate 
from six nominated by the Student Body Board of Directors. 
d. An administrative representative will be appointed by the 
President. The administrative representative will serve as 
secretary. 
e. The chairperson of the committee will be appointed by 
the President from a Panel of Ten faculty members elected 
annually by the Academic senate. 
f. Immediately upon being formed and charged with its task 
by the President, the Provost Search Committee will elect 
from among its members a vice chair. The sole function of 
the vice chair will be to take over the chair's duties if 
and when the chair resigns or otherwise becomes unable to 
serve on the committee. 
4. Responsibilities of the Search Committee for Vice President and 
Provost: 
a. It is the responsibility of the committee to work 
closely with and to advise the President regarding the 
recommendation for the position of Vice President and 
Provost. To this end, the committee shall actively seek 
qualified candidates for the position both from among the 
faculty and from those not presently serving within the 
University, in a manner designed to ensure candidates of 
highest quality. The committee shall ordinarily recommend to 
the President at least three candidates, including at least 
one who does not presently serve on University faculty. The 
committee shall -rank these candidates in order of preference. 
b. The Search committee shall make itself aware of and 
follow University and Board of Regents policy regarding 
affirmative action. 
c. Prior to making its recommendations to the President, 
the committee shall arrange for the most qualified candidates 
to be interviewed by the following: members of the 
Academic Senate, Deans of Colleges, Vice President and Dean 
of Student Affairs, Vice President for Business and 
Finance, at least one department head or chairperson from 
each college, elected by the heads or chairpersons in that 
college, personnel from the Affirmative Action Office, and 
such others as may be specified by the President. In ) 
addition, the committee shall arrange an interview for any 
candidate designated by the President. 
d. Prior to scheduling interviews, the committee shall 
provide each of the persons or groups listed in "c" above, 
in writing, with a brief resume of the professional 
experiences of the candidates. Both the relevant 
correspondence and the credentials of such candidates shall 
be open to inspection by any of the persons or groups listed 
in "c" above, except those persons who are also active 
candidates in the search. 
e. When the President and the committee have agreed that 
there are no additional candidates whom they desire to 
interview, the committee shall begin the process of selecting 
the candidates which it will recommend to the President. 
Prior to making its recommendations, the committee shall 
solicit the views of the various persons listed in "c". The 
committee shall provide these persons with a form prepared by 
the committee for evaluating each of the candidates who was 
interviewed. The committee shall invite additional written 
comments from any of these persons. The committee shall set 
a reasonable deadline when the forms and comments must be 
received prior to the time the committee meets for purposes 
of ranking the candidates. In making its recommendations to 
the President, the committee shall communicate fully the 
reactions of these persons to each of the recommended 
• 
• 
candidates. 
5. The final appointment: 
The president may reject all candidates recommended by the 
committee, in which case the President shall either instruct the 
committee to resume its search for satisfactory candidates or 
he/she may dissolve the committee and provide for the creation of 
a new committee in accordance with these procedures. After 
receiving a satisfactory report from the committee, the President 
shall make the final selection. Before presenting the name of 
the person selected to the Board of Regents for approval, the 
President shall inform the Academic Senate, in executive session, 
and the selection committee and shall solicit written reactions 
from members of the Senate. only after the Board approves the 
appointment shall it be publicly announced. 
6. Modifications or interpretations of these procedures must be 
approved by the Academic Senate upon recommendations of the 
President. Once the procedures have been initiated in a pa~ticular 
search, they should not be modified. 
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1. A new college dean shall be selected when the President 
officially announces to the Academic Senate that: 
a. There is a vacancy or will be a vacancy at a specified 
date in the future. 
b. A new college has been or will be created. 
c. An existing college has been or will be divided into two 
or more new colleges, in which case the dean of the old 
college does not automatically become dean of one of the new 
colleges unless one of them retains the name and a principal 
portion of the functions of the already existing college. 
d. Two or more existing colleges have been or will be 
combined into one college, in which case none of the deans of 
the old colleges automatically becomes a dean of the new 
college. 
e. A unit within a college has been or will be made into a 
college, in which case the head of that unit does not 
automatically become dean of the new college. 
2. Selection of an Acting Dean: 
When necessary, the President shall name an acting dean of the 
college. Before naming an acting dean, the President shall 
receive recommendations from the Provost, after the Provost has 
consulted with the members of the appropriate College Council. 
If necessary, an acting dean may be named from among faculty who 
hold rank in another college. 
3. The Dean Search Committee: 
a. The Dean Search Committee shall consist of three persons 
holding rank on the faculty of the University, two students, 
one administrative representative, and a chairperson to be 
appointed from the Panel of Ten. 
b. Elected Faculty Members. After the chairperson and the 
secretary of the committee have been appointed, the College 
Council shall be responsible for conducting an election among 
the members of the college for the purpose of selecting three 
members of the committee. To be eligible to vote in this 
election, a faculty member must hold a regular appointment at 
the University for the full regular semester (excluding all 
summer sessions) immediately preceding the semester or summer 
• 
session in which the election occurs. To be eligible to be 
elected to the committee, a person must be eligible to vote 
and hold no administrative appointment. Before the election, 
the Provost shall provide the College Council with a list of 
the names of those within the college who are eligible to 
vote. From those eligible to be elected, the college will 
elect three faculty members according to procedures specified 
in the College Bylaws. 
c. Appointed Faculty Members. The Provost may add up to two 
members to the Committee on Selection in order to achieve 
better representation of the disciplines in the college or to 
meet affirmative action objectives. These members shall be 
faculty who do not hold administrative appointment, and the 
majority of the faculty on the committee shall be within the 
college for which a dean is being chosen. 
d. Elected Student Members. Two students will be elected by 
the Academic senate from four nominated by the Student Body 
Board of Directors. These students should be selected from 
academic majors within the College for which the Dean is 
being sought. 
e. Committee Chairperson. The Provost shall select the 
chairperson for the committee from the Panel of 10. 
f. Committee Secretary. After the chairperson has been 
appointed, the Provost shall appoint from among the faculty 
holding an administrative appointment and academic rank one 
person to serve on the committee. 
g. Immediatley upon being formed and charged with its task 
by the Provost, the Dean Search Committee will elect from 
among its members a vice chair. The sole function of the 
vice chair will be to take over the chair's duties if and 
when the chair resigns or otherwise becomes unable to serve 
on the committee. 
h. If meetings of the faculty of the college are necessary 
for purposes relating to the selection of a dean, the 
chairperson of the Dean Search Committee presides over all 
such meetings. 
i. The Provost shall be informed in advance of and may attend, 
but not vote at, all meetings of the Dean Search committee. 
j. If a member of the Dean Search committee becomes a 
candidate for dean, that member of the committee shall resign 
and the person who received the next highest number of votes 
in the final election shall be named to the committee. 
4. Responsibilities of the Dean Search Committee: 
a. It is the responsibility of the Dean Search Committee. to 
work closely with and to advise the Provost regarding the 
recommendation for the position of college dean. To this 
end, the committee shall actively seek qualified candidates 
for the-deanship both from among the faculty and from those 
not presently serving on the University faculty in a manner 
designed to insure candidates of the highest quality. The 
committee shall ordinarily recommend to the Provost at least 
three candidates for the deanship, including at least one who 
does not presently serve on the University faculty. The 
committee member shall rank these candidates in order of 
preference. 
b. The Dean Search Committee shall make itself aware of and 
follow University and Board of Regents policy regarding 
affirmative action. 
c. Prior to making its recommendations to the Provost, the 
Dean Search Committee shall arrange for the most qualified 
candidates to be interviewed by the following: the College 
Council; the chairpersons of departments in the college; the 
DFSC of the department in which the candidate would, if 
appointed, hold rank; personnel from the Affirmative Action 
Office; the Dean Search Committee; the Provost; the 
President; and anyone else whom the Provost specifies. The 
Dean Search Committee shall arrange interviews for any 
candidate designated by the Provost. 
d. Prior to scheduling any interviews, the Dean Search 
Committee shall provide each of the persons or groups listed 
in "c" above, in writing, with a brief resume of the 
professional experiences of the candidates. The credentials 
and correspondence of all candidates shall be open to 
inspection by any of these groups or persons, except those 
who are active candidates for the position. 
e. When the Provost and the Dean Search Committee have 
agreed that there are no additional candidates whom they 
desire to interview, the committee shall begin the process of 
selecting the candidates which it will recommend to the 
Provost. Prior to making its recommendation, the committee 
shall solicit the views of those listed in "c" above. The 
committee shall provide these persons with a form prepared by 
the committee for evaluating each of the candidates who has 
interviewed. The committee shall set a reasonable deadline 
when the forms and comments must be received prior to the 
time the committee meets for purposes of ranking the 
candidates. In making its recommendations to the Provost, 
the Committee shall communicate the reactions of these 
persons to each of the recommended candidates. 
• 
5. The Final Appointment 
The Provost may reject all candidates recommended by the Dean 
Search committee, in which case the Provost shall either instruct 
the committee to resume its search for satisfactory candidates or 
he/she may dissolve the committee and provide for the creation of 
a new committee in accordance with these procedures. After 
receiving a satisfactory report from the committee, the Provost 
shall provide the President with a recommendation for the 
deanship. The President shall make the final selection. Before 
presenting the name of the person selected to the Board of 
Regents for approval, the President shall inform the Academic 
Senate and the Dean Search committee and shall solicit written 
reactions from individual Senate members. Only after the Board 
has approved the appointment shall it be publicly announced. 
6. Modifications or interpretations of these procedures must be 
approved by the Academic Senate upon recommendation of the 
President or the Provost. Once the procedures have been 
initiated in a particular search, they should not be modified. 
